Trial Work Experience Report

Instructions – Complete this form and contact VRC to schedule a meeting after the TWE is finished. 

	Participant Name: 
	Click or tap here to enter text.	Participant ID:
	Click or tap here to enter text.
	VRC Name: 
	Click or tap here to enter text.	VR Office:
	Click or tap here to enter text.
	ES Provider:
	Click or tap here to enter text.	 Evaluator:
	Click or tap here to enter text.



	TWE Site Name and Address:
	Click or tap here to enter text.
	Specific Dates and Times on the site: 
	Click or tap here to enter text.
	Job Duties Performed during the experience: 
	Click or tap here to enter text.
	Evaluation Methods Used (check all that apply):
	☐ Job Coaching 
☐ Observation 
☐Modeling of tasks
	☐ Use of AT Equipment
☐ Other Accommodations 
☐ Other/Comments: Click or tap here to enter text.

	Billable Hours: 
Click or tap here to enter text.
	Hours Used:
Click or tap here to enter text.



Evaluation (check the boxes that best describe the experience)

	Attendance – The participant:
☐Consistently arrives at work each day 
☐Missed 1 day of work
☐Is absent from work frequently 
☐Does not show up for work at all
Comments: Click or tap here to enter text.

	Timeliness – The participant:
☐Arrives to the site on time ready to work
☐Is occasionally late (no more than five minutes)
☐Is more than five minutes late each time
Comments: Click or tap here to enter text.

	Grooming & Hygiene – The participant:
☐Always has good grooming & hygiene
☐Mostly has good grooming & hygiene
☐Lacking good grooming & hygiene
Comments: Click or tap here to enter text.

	Social Skills – On the jobsite, the participant:
☐Built positive relationships with others
☐Was able to work with others with prompts
☐Was unable to work with others
Comments: Click or tap here to enter text.

	Communication – The participant:
☐Communicates appropriately 
☐Communicates with assistance or prompts
☐Cannot or will not communicate with others
☐Talks too much or about inappropriate/unrelated 
Comments: Click or tap here to enter text.



	Comprehension – The participant:
☐Learns and performs job tasks independently
☐Learns & performs job tasks with coaching 
☐Learn job tasks but requires prompting to complete.
☐Struggles to learn/perform tasks even with support/prompts
Comments: Click or tap here to enter text.


	Concentration – The participant:
☐Is consistently able to concentrate on tasks
☐Occasional difficulty concentrating on tasks
☐Frequent/Persistent difficultly concentrating on tasks
☐Completely unable to concentrate on tasks 
Comments: Click or tap here to enter text.


	Dexterity – The participant:
☐Used job tools effectively and independently
☐Used job tools after receiving job coaching.
☐Used job tools but assistance was needed
☐Was unable to use tools with assistance
Comments: Click or tap here to enter text.


	Willingness to Learn – The participant was:
☐Willing to learn new skills
☐Reluctant to learn new skills but did in time
☐Was unable to or refused to learn new skills
Comments: Click or tap here to enter text.


	Confidence – The participant appeared:
☐Confident and self-assured most of the time
☐Confident with coaching/encouragement 
☐Lacks confidence or self-assurance 
Comments: Click or tap here to enter text.


	Task Completion – The participant:
☐Meets minimal employer performance expectations
☐Difficulty meeting minimal employer performance expectations
☐Unable to meet minimal employer performance expectations even with job coaching and support
Comments: Click or tap here to enter text.


	Behavior – The participant behaves in a manner:
☐That is conducive to performing the job task
☐That is occasionally disruptive to performance
☐That requires constant mentoring support
☐Other
Comments: Click or tap here to enter text.


	Summary of Evaluation: (If this is the second Trial Work Experience, indicate if you have concluded that due to the severity of the disability, you would be unable to meet the needs of the participant to pursue competitive integrated employment. Please provide details). 

Click or tap here to enter text.
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